
CLOSINGS  
 

 
 
Purpose: To support bringing the work of the group to an end – after one 
day session or at the end of the weekend 
 
ONE THING I KNOW NOW THAT I DID NOT KNOW WHEN THIS 
GROUP STARTED 
The facilitator asks the participants to share in a minute one thing they 
know now that they did not know at the beginning of the session. 
 
ONE POSITIVE THING THAT I WANT TO BRING WITH ME AND 
REMEMBER 
The facilitator asks the participants to think to one positive thing they 
experienced in the group that they will bring with them when they leave 
that they want to keep in their memory. 
 
FEELING WORDS 
The facilitator invites everyone to think of the one word which best 
describes how they are feeling at that moment.  After a brief pause to 
reflect, participants are invited to share, one-by-one, the word they have 
chosen.  This may be done in order or randomly. 
 
 



SYMBOL OF YOUR WORK IN THE WORLD 
The facilitator invites the group to individually identify one object from 
the immediate environment or something they are wearing that 
symbolizes their work in the world.  The facilitator explains that each 
person will have an opportunity to share with the group the object and its 
symbolism.  After 5-10 minutes have all participants return to their seats 
with the object.  Set a time limit for sharing if necessary.  The facilitator 
may choose to begin sharing or ask for a volunteer. 
 
GIFTS OF APPRECIATION 
Each participant is given a piece of paper and advised to write their name 
on it.  If time allows, participants may also draw a small picture, portrait 
or symbol of themselves.  Group members are invited to identify one or 
more characteristics they especially appreciate about each of the other 
group members.  Participants write down their appreciations on the 
individuals’ papers as they are passed around the circle or room, until each 
paper makes it way back to its owner. 
 
WEB OF WISHES 
All stand and form a circle.  The facilitator remains a part of the circle 
while leading the group through the activity. 
 
Holding a ball of yarn or ribbon, the facilitator explains that this yarn 
represents the group’s connections and sources of support.  Each 
participant will be asked to express a wish, something they wish for 
themselves.  This is to be followed by a group response which begins with 
the phrase:  “(Name of group member with the ball of yarn), we wish for 
you …”, and reflects that person’s expressed wish. 
 
The facilitator begins by wrapping the end of the yarn once around her 
wrist, unraveling a long piece of yarn and then making a wish.  After 
listening to the group’s expression of that wish the facilitator then 
throws the ball of yarn across the circle.  The person who catches it is 
the next to make a wish.  This continues until all have made a wish and 
listened to the group’s expression of that wish.  A web of wishes now 
connects everyone in the circle; a small tug anywhere is visible and felt by 
all.  A pair of scissors is passed around so that each participant may cut a 
piece of yarn to be tied around their wrists and kept as a reminder. 
 



TAKING A STAND 1 
Facilitator invites the participants to imagine they are celebrating their 
80th birthday and family, friends and government leaders are honoring 
them and to take 5 minutes to write on a piece of paper their answers to 
the following questions:  

 What are people saying about the legacy you are leaving as 
regards our planet and our transformation?  

 What are you saying about yourself and the legacy you are 
leaving as regards our planet and our transformation?  

       
Participants are invited to share their answers.  
 
PERSONAL TRUTHS 
Group members and facilitator sit in a circle. 
The facilitator passes around stacks of sticky notes, requesting that each 
group member take a couple of sticky notes.  The facilitator first explains 
that this exercise provides the opportunity to identify and share personal 
values and truths, and then asks everyone to write down what they know 
to be true.  Allow 5-10 minutes for reflection and writing before 
beginning to share.  The facilitator explains that anyone wishing to pass 
may do so and that the format for sharing begins by repeating the words, 
“I may not know that, but I do know…” and then completing the phrase by 
reading from one of their sticky notes.  A volunteer begins and, after a 
short pause to provide a moment of silence for reflection, the next 
person in the circle begins with the words, “I may not know that, but I do 
know …”  Continue until everyone in the circle has had an opportunity to 
share.  This may be followed by a dialogue about the activity, including 
participants’ reactions and how they felt during the sharing. 

 
 

                                                 
1 Adapted from Monica Sharma’s “Transformative Leadership” workshop, New York City, NY November 
2007. 


